
Last month, the Hanover Township Education Association (HTEA) sent out a questionnaire 
to all candidates running for seats on the Hanover Township Board of Education.

The following excerpts reflect the responding candidates’ answers to some of the questions posed in the questionnaire.  This informa-

tion is intended to provide a synopsis of the responses and, in no way, is intended to be a complete representation of a candidate’s 
full thoughts on the issues. To view all 12 questions and the entire responses of the candidates, please visit https://hteaonline.org.

Our community deserves to have board members who will respect its staff, as well as promote a quality education experience for our children 
and our community’s schools.  We’re grateful to the candidates who took the time to engage with and respond to district stakeholders.

1. What do you think are the three most pressing 
education issues that the Hanover Township Board 
of Education must address and how would you go 
about addressing them?

First, one of the biggest issues facing the BOE and the district is the 
ongoing teacher shortage. While this issue extends across the country, 
it is important for the district to do its part to minimize any impact on 
our students. Teachers need to know that this is a district where they will 
have the trust and support of the entire community. Teachers need to 
know that this is a district that will allow them the opportunity to grow 
with professional development and allow them to work in a collabora-
tive environment. I think the district already does some of these things, 
and I think it can also improve in some areas. I think having the right 
people on the BOE can help set the tone for those improvements to 
begin to take place. For example, at board meetings there are times 
where there is a sentiment of distrust or villainizing of teachers. I think 
those feelings are wrong, misplaced, and do not foster the type of 
environment that will attract and retain high quality teachers. Second, 
school security and safety is a pressing issue facing all schools, including 
Hanover Township. While I trust my kids are safe and the district does 
a good job overall, I have witnessed some things firsthand that are 
not best practice. I would address this by making sure all schools have 
the right policies in place and the appropriate training to implement 
those policies. School safety and security is something that needs to be 
continuously monitored and improved upon as needed. Third, following 
the pandemic and COVID restrictions, the mental and social health of 
students and teachers is another pressing issue. It is important for the 
district to continue to safely provide opportunities for social interaction 
and teambuilding among students and staff by restarting the events 
and activities at schools that took place pre-COVID. Everyone did the 
best they could during the pandemic, and now it’s important to recog-
nize areas where children were most affected and try to close that gap 
and provide additional support as needed.
     –- Timothy Cullen

I am committed to helping the Hanover Township Board of Education 
further achieve excellence in building the educational foundation for our 
children’s futures and keeping us focused on that - as well as focused on 
local issues that involve our schools. I see the path to “Building Better 
Tomorrows” by leading with the 3 E’s:

Embrace: Proactively embrace issues and concerns within the community, 
such as overdevelopment, regionalization, facility issues, and fiscal concerns.

Engage: Engage the community to foster awareness, collaboration, and 
renew trust.

Evolve: Evolve our educational standards to meet the challenges and 
opportunities before us, and not rely on the status quo.

     –- Evan Markensohn

The first of the pressing issues facing the district is bridging the learning 
challenges that occurred the past two years as a result of the Covid19 dis-
ruption.  Looking at data on student achievement and benchmarks used 
should determine areas the district should target.  Once a target area or 
population is identified, it can be determined the amount and type of 
resources needed to be directed to this issue.  I will look to the Director of 
Curriculum and trained educators to make these suggestions.

Secondly, I would like to look into additional enhancements and supports 
in the area of social emotional wellness for the entire district; faculty, 
students, staff, and administrators.  It is important to make sure we are 
offering what is needed to keep an all-around wellness in our community 
on top of the discounted gym memberships, professional development for 
staff and the various assemblies and Character Education sessions.  

Finally, the township has approved a large number of residential building 
projects.  Due to these approvals, the township may experience dramatic 
growth in the number of students attending our public schools. This will 
directly impact the educational experience of students through potentially 
larger class sizes and unknown supplemental needs.  This is a good op-
portunity to evaluate all of our structures and facilities again to determine 
if they meet the needs of this potential growth.   

       –- Patricia Mattia

The first two items that I would consider pressing for the district are 
related to the impacts of COVID19. The first is to increase support for the 
social and emotional wellness of students and staff. This is so important 
as students and staff begin to navigate a “normal” year. By including this 
in part of the district goals and increasing the accessibility of CarePlus, 
more individuals will be served. The district professional development 
plan also addresses this issue for staff. I would like to see the support 
expand into a district wellness program to increase access to care and 
support services for all. The second issue is to narrow the gaps in student 
achievement caused by the disrupted learning environment of the last 
two years. Identifying the gaps through data gathered in the benchmark 
programs will help determine what additional resources should be put 
in place. I am not trained as an elementary educator, so I would look 
to recommendations of the curriculum director and superintendent for 
what would be most impactful for these students. My third and final issue 
would be to plan for future enrollment growth. The township is experi-
encing dramatic growth in the number of housing units and with that an 
increase in students is expected. This will directly impact the educational 
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experience of students through potentially larger class sizes and unknown 
supplemental needs.  The district must perform its due diligence to assess 
if the current facilities can and will meet the projected needs. This is a 
good opportunity to evaluate all of our structures to determine if invest-
ments in upgrades, additions, or alternate solutions may be warranted in 
order to provide students with an environment equipped for the future, not 
1955 when some of our schools were built.  
     – Kathryn McSorley

(BOE candidates Christine Egbert, Gina Johnston and Gregory 
Skiff declined to participate in the questionnaire.)

2. According to the “Ethics in Practice” link on the 
Hanover Township Public Schools website, a member of 
the Hanover Township Board of Education should not be 
swayed by special interest or partisan political groups. 
How would you ensure that your personal politics would 
not play a part in district policy decisions?

It is incumbent as elected officials that board members reflect the voice 
of the community they serve. Politics have no place in school boards. 
My focus is always on the best interest of the students and staff in the 
district. It has been, at times, disheartening to watch some of the pol-
itics at play at the current board meetings. That is one of the reasons I 
am running for BOE: to keep the politics out..

     – Timothy Cullen 

I do not identify with any political party. I have voted along with both 
major political parties, minor political parties, as well as independents. 
Partisan politics by their very nature bring along baggage, negativity, 
and additional benefactors that distract from our most prized focus - our 
children. It’s critical that the Board of Education be a non-partisan body 
with one and only one focus - our kids and their future.

     – Evan Markensohn

For 16 years as a member of the BOE I have not let my political views 
affect my BOE decisions.  I am sitting on this board to do what is best 
for ALL the students, staff, and families in Hanover Township.  Having 
everyone succeed is what makes our schools and town so great.

     – Patricia Mattia

As a nonpartisan board, politics or agendas are not allowed to be 
introduced to influence the running of the schools. I will always keep 
in mind that decisions need to be made for all students and all staff. 
I have always been a rule-follower and intend to keep my oath that I 
would act in the best interest of the students.

     – Kathryn McSorley

(BOE candidates Christine Egbert, Gina Johnston and Gregory 
Skiff declined to participate in the questionnaire.)

3. The Hanover Township Education Association has always 
enjoyed an amicable working relationship with the Ha-
nover Township Board of Education. What part would you 
play in continuing to cultivate this relationship?

My biggest strengths include being a good communicator, listener, 
and being respectful. This forms the foundation for an effective work-
ing relationship, in addition to the understanding that we all ultimately 
have the best interests of the children in mind. As a teacher, I had the 
privilege of always having a good working relationship with the BOE 
for my district, and I look forward to maintaining that same amicable 
relationship with the HTEA as a BOE member.  

     – Timothy Cullen

I have served as BMS PTA President since 2019. I have worked closely 
with the BMS staff and administration and I understand how to commu-
nicate, collaborate, and respect what each party can contribute. I intend 
to lean on these experiences and to approach developing our relation-

ship in a similar manner - one of trust and respect - so that we can do 
what’s best for our children.  
     – Evan Markensohn

As a parent of 4 children who have attended the HTPS, I have worked 
with great administrators, teachers, and staff over the last 23 years as PTA 
president and a school volunteer.  As current board president, I will appoint 
experienced board members to the negotiating team to facilitate a fair and 
amicable agreement.  As a board member, I am unable to participate in 
any negotiations/contracts due to a personal conflict of interest. 
     – Patricia Mattia

I have always had great respect for the teachers and staff in the district as 
all 3 of my children worked their way through Mountview and MJS. As a 
board member, I am aware that all of the members of the HTEA work for 
our Superintendent and I cannot have any direct involvement with staff. 
As a board member, I can advocate for additional supports and supplies, 
and superior workplace conditions as a member of the finance com-
mittee. HTEA members should feel valued and appreciated as they are 
important to the success of our students.  

     – Kathryn McSorley

(BOE candidates Christine Egbert, Gina Johnston and Gregory Skiff 
declined to participate in the questionnaire.)

4. What do you think the district can do to attract and 
retain high quality teachers to avoid turnover amidst 
the ongoing teacher shortage?
This is one of the most pressing issues facing the Board of Education. 
As I already mentioned above, teachers need to know that this is a 
district where they will have the trust and support of the entire commu-
nity. Teachers need to know that this is a district that will allow them the 
opportunity to grow with professional development and allow them to 
work in a collaborative environment. Teachers need to know that this is 
a district where teachers are respected, and they are compensated fairly 
and competitively. The administration and BOE need to have the teach-
ers’ back without micromanaging. I also believe implementing some of 
the positive initiatives referenced in the previous question will help.   

     – Timothy Cullen

This goes back to why I want to join the Board of Education, I know how spe-
cial Hanover Township schools are and I want to do everything in my power 
to keep them that way. One of the greatest resources our district has is our 
teachers and educational professionals, and I wish there was just one thing we 
could do to combat this issue. We need to understand the drivers for the na-
tional trend, but also engage the HTEA and understand what challenges they 
may be facing to best know how to help. We need to remind everyone of why 
we’re so great, and fix anything that isn’t. If we have a great overall compensa-
tion package, provide recognition, offer development, and have a supportive 
and appreciative community, we’ll find that as a district we remain attractive 
and be the district that teachers strive to join.
     – Evan Markensohn

Hanover Township is a very desirable district.  We do some great things 
here and I hope this will continue going forward so that we attract the best 
educators out there.  People move to our community for the schools and 
great neighborhoods.  Maintaining this high standard in recruitment is very 
important.  We are competitive in salary and compensation packages, and 
hopefully this will keep us competitive with other high performing districts.   

     – Patricia Mattia 

I believe Hanover Township remains a desirable school district from 
an employment standpoint. Maintaining our high standards during 
recruitment is essential to providing high quality education to students. 
I believe that if we remain competitive in compensation packages, we 
will not experience the shortages that have devastated some districts. 
     – Kathryn McSorley

(BOE candidates Christine Egbert, Gina Johnston and Gregory Skiff 
declined to participate in the questionnaire.)


